FORM OF AGREEMENT

=======================

The agreement made this …………………………. day of ………………………….. Two thousand and ……………………………. by  Shri/Smt ……………………………………………… aged …… son / daughter of Shri …………………………………………………. permanently residing at …………………………………………………………………………………………………………. (hereinafter referred to as “the employee” which expression where the context so admits shall include his heirs and assigns) and                   Shri …………………………………………………………. aged ………….. years, son/daughter of Shri ………………………………….. permanently residing at * ……………………………………………………………. (hereinafter referred to as “the surety” which expression shall include his heirs and legal representatives) of the first part and the Karnataka Power Corporation Limited, (hereinafter referred to as “the Company” which term where the context so admits shall include its successors and assigns), represented by the General Manager (Human Resource), Karnataka Power Corporation Limited, No.82, Shakthi Bhavan, Race Course Road, Bangalore of the second part.

Whereas the employee of his free will and consent has agreed to get himself employed as  Junior Engineer (Electrical / Mechanical) subject to the terms and conditions of this agreement with the Company.

Now it is hereby agreed as follows:

1. The employee shall:

1.1 be on probation for a period of one year from  13.8.2010 extendable at the discretion of the Company, depending on work and conduct of the employee.  The period of probation is exclusive of period of absence for whatever reasons except to the extent of earned leave and other leave and holidays as per the rules of the Company.

1.2 Observe and abide by all rules, regulations, instructions and standing orders of the Company as in force from time to time in regard to leave, discipline, conduct, dress etc.,

1.3 Serve the Company for a minimum, period of ten years on contract from the date of appointment on probation.

1.4 Work in project locations for a minimum period of ten years.
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2. The Company shall:

2.1 Pay Rs.6685/- (Rupees Six thousand six hundred eighty five only) per month in the scale of Rs. 6685-225-7585-250-9085-300-10585-350-12335-400-14735-450-17435-500-18435.

2.2  with the admissible allowances during probation.

2.3 On satisfactory completion of probation, fix his pay at the next stage in that scale with admissible allowances.

2.4 Allow increments and other benefits, unless withheld or postponed by the Company.

              Note: * If the surety is an official his office address also to be furnished.

3. The employee shall not apply for any appointment/scholarship elsewhere without written permission of the Company.  If he has already applied, he shall withdraw his application under intimation to the Company.

4. The employee shall be prepared to be posted anywhere particularly in the project areas and to reside in the Company’s quarters on payment of a licence fee to be prescribed, if required to do so in the exigencies of service.  The quarters allotted shall be vacated by him immediately, in case of termination of services with the Company.

5. The employee shall carry out the duties assigned to him efficiently and diligently and to the best of his ability and shall devote his whole time to the duties of his service and shall not engage directly or indirectly in any trade, business or occupation while in service of the Company.

6. The employee shall not absent himself from his duties without obtaining permission from the authority under whom he is posted to work, except in case of accident or sickness.  In case the employee absents himself unauthorisedly continuously for a period of over seven days, he shall be deemed to have abandoned/deserted services of the Company.

7. During probation, services of the employee shall become terminable without notice and without assigning reasons or giving any compensation.
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8. The services of the employee shall become terminable before the expiry of the contract period subject to three months’ notice or payment of total emoluments in lieu thereof by the employee or by the Company in the event of abolition of post/termination of vacancy or any other reason.  His services shall also become terminable for negligence, misconduct, inefficiency, breach of any provision of this agreement on the part of the employee or on medical grounds etc., as per the rules in force in the Company.

9.1 The employee for the due performance of the terms of this agreement shall furnish a security which shall be equivalent to three months total emoluments of the employee concerned in any one single or combined modes as stated hereunder:-

a) Deposit entire cash security in a lumpsum;

b) Deposit a portion of the security in cash and the balance of the security amount shall be deducted in twelve equal monthly instalments from the monthly wages of the employee;

c) Deposit the entire security amount in twelve equal monthly instalments and such instalments shall be deducted from the monthly wages of the employee;

d) Pledge in favour of the Company any approved Government security to the extent of the security amount; and

e) Deposit receipt from a scheduled Bank to the extent of the security amount.

9.2  Where the employee has furnished cash security as per clause 9(1) (a), (b) and (c) supra he will be paid interest on such security at 7% per annum.  Interest will be calculated from the date when the security amount is fully deposited with the Company and such interest will be paid annually.

9.3 If the employee commits breach of any of the terms of this agreement the security deposit is liable to be forfeited/realised/recovered by the Company.

10.1   If the employee contrary to the terms of this agreement leaves his services under the Company before the expiry of the contract period or during the period of probation by resignation or by desertion or before the issue of three month’s notice under clause 8 supra or before the security deposit is 
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         fully realised as per proviso to clause 9(1) supra or for any other reason, the employee and the surety shall be jointly and severally bound and liable to pay the Company a sum  equivalent to three month’s total emoluments of the employee and the balance of the security deposit if any due by the employee.

10.2  The Company reserves the right to proceed either against the employee or against the surety or against both.  It shall not be necessary to proceed against the employee first, before proceeding against the surety.

11. The conditions contained in the letter of appointment of the employee save as expressly modified hereby shall remain unaffected and continue to be binding on the parties.

12. Any extension of time granted or indulgence shown to the employee or any relaxation from any of the aforesaid terms of rules shall not release the surety from obligation under this agreement or impair his liability in any manner.

13. In case of any dispute/difference or opinion as to the interpretation of any of the Clauses of this agreement or otherwise arising out of or in connection with this agreement, the decision of the Managing Director of the Company thereon shall be final.

14. Any suit or proceedings arising out of this agreement shall be instituted in Law Courts or Tribunals at Bangalore.

In witness whereof the parties above named have set their hands this Thirteenth day of  August Two thousand ten.

Signature on behalf of                                              Signature of the

         the Company                                                         Employee

Witness                                                                           Witness

1.

2.

                                                                   Signature of the Surety

                                                                                Witness

                                                                      1.

                                                                      2.

